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CHAPTER X

& AND CONDUCT OF THE EMPI,
l!l]\ - £

OYEES OF THE
( UNIVERSITY
'i‘w

and Conductofthe employees ofthe University;_
ciplin€ o _

.~*.1"’Up mployees of the University

() All Cﬂ]cr non-téaching employee
and(;)lmeg of their office with utn
1th comply with orders and direc
an

»~e-Chancellor or any other com
vice-

including tCachers, officers
s shall devote themselves to
10st diligence and obedience
tions as may be issued by the
petent line ofauthority.

ory employee of the University sh
) E\;n}ity and do nothing which is unbec
mics ¥ :

of the University.

all maintain absolute
oming of an employee

) No employee shall, in the pert‘nrmance of his ofﬁcial dut'ies or
3 "o e‘.ﬂp of power conferred on him, act otherwise then in his
exen":lb(fl:ve:ment except when he is acting under the direction of
Eicssyfﬁcéi)al superior which direction should, whenev

erpossible,
be recorded in writing.

(4) No employee shall, without CXpress permission of tl;)c Vice-
Chanccllor, engage directly or mdl.rcct‘ly In any ttadc or lfS\l;_lﬁSS
whatsocver or any other work which in the opinion of the fl(;f—
Chancellor may interfere with .thc proper dlschargi: of his
duties, provided, however, that this f:lause s}lgl] notapply to a-rg
work undertaken by any member of the staff in connection wi

the work of a University or a corporate body other than those
engaged in trade and industries.

(5) Noemployee shall undertake private tuition.

6) An employee shall undertake part-time teaching assignment in

1 I ity/
another University/ Institution on a request by such Universi y

Institution and on the Vice-Chancellor permhitting the same.
/1s1on, a
1) In addition to the teaching work and research supervi

-curricular duties,
‘eacher shall be liable to perform such extr_a_cum(i:}lmination.
*Upervision and other work in connection w1th]a_n31/ c{” -
held by the University as may be allotted to him by
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( hancellor.

(8) Anemployee shall require doing extra work ag i,
to him by the Vice-Chancellor or the Registrar. as
be, commensurate to the status and duties of the

¥ be asg; gneq
the cage
€Mployees
(9) No employee of the University shall join or Continue 1 .
member of an association the objects of which are prejudicia;ta
the interest of the University or public order or morality ’

d V
p,

(10)No employee shall, except with the previous sanctj
appropriate authority, engage in any trader or undertake 4y,
employment other than his public duties or carry on directly o,
indirectly any business or undertaking or use his Position g ,
University employee to help such business or undertak
However she/he may undertake honorary work of 4 50¢]
charitable nature or; work of a academic, literary, artistj
scientific character, provided that his official duties do not g
thereby but the appointing authority may, in it discretion, at
anytime, forbid her/him to undertake, or require her/him to abandop
any such work, if it is in its opinion undesirable or likely to
occupy so much ofhis time as to interfere with his official duties.

on of the

Ing,
al or
¢ or
uffer

(11)Save in cases mentioned below no employee of the University
shall serve in, or give evidence before, any Committee or

Commission without obtaining prior permission of the Executive
Council:-

(a) Committee or Commission appointed by the Government,
Central or state, the Parliament or the State Legislature;

(b) Aludicial enquiry;

(¢) A departmental enquiry ordered by the Chancellor, the
Vice-Chancellor or any appropnate authority of the University.

(12)No employee of the University shall divulge, either directly of
indirectly any official secrecy concerning the University.

(13)No University employee shall, in any radio/T.V/Internet broades!
or in any document published/clectronically disseminated
anonymously or in his own name or in the name of any Olhcf
Person or in any communication to the press or in any publis
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.«_make any statement of fact or opinion which brings
yreran .-.i-l-o the University, and has the cffeet of any adverse
Loj'aﬂ}’ current or r;:ccnt policy or action of University

- University or of the Department of Higher Education,

Cl'i” -

2 thc i .
“"Uim:me of West Bengal, and/or which is capable of
Govel je relations between Universities of the state or

em petween the University and 1ts affiliating colleges, and

the Unfversity and any department of the Central
and/or the State Government.

Cutl]l'LTY~
bc[\veen
G 0‘..cmmf:nt =
sity employee whose duties involve the carrying out

Ofscientiﬂc or technical research shall not apply for or obtain or
cause O permitany other person to apply for or obtain a patent
foran invention made by such employee save with the permission
of the University and in accordance with such conditions as
University may impose. Ifa question arises whether a University
employee’s duties involve the carrying out of scientific or
technical research within the meaning of this rule, the decision

of University shall be final.

(14)AD Univer

(15)No University employee shall behave in a manner which is
improper and unbecoming of a public servant and derogatory to
the prestige of University. An University employee shall strictly
abide by any law relating to intoxicating drinks or drugs in force
inany area in which he may happen to be for the time being; not
be under the influence of any intoxicating drink or drug during
the course of his duty and shall also take due care that the
performance of her/his duties at any time is not affected in any
Way by the influence of such drink or drug; refrain from consuming
4Ny Intoxicating drink or drug in a public place; not appear in a
gflt:l]]ic place in a state of intoxication; not use any intoxicating
POSseszir drug to excess; be in the Um_vcr‘sny premises with

¢ const Oon gr use of weapons; and conduct in a fashion that can
16)ky, rued as sexual harassment ofa colleague(s).
prevrj{)f:lplo}"?e of the University shall not, except with the
iTCctjy Orsian(;tlon of the. appropriate authority, accept either
Person op n "’?Ctly on his own behalf or on behaltotany o‘ther _
Permit any member of his family so to accept from

Ny,
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any person any gift of morc than trifling value:

Provided that gifts of a valie. reasonable in all circumstane o
mav be accepted from relations and ."-JC’*'-\'*'H'!;:!
friends or ;w.wmvc{ 10 such persons on occasions such g
weddings. anniversaries, funerals and religious finctions, whey
the making/ receiving of such gifts 1s in conformity with the
ligious or social customs: but acceptance of such

of a trifling value should be ireported 1o the

gifts sha Il be disposed of in such q

thority may direct; If a question

of the case,

prevailing re
gifts other than those
appropriate authority and the
manner as the appropriate au

arises wheiher any gift is of trifling value or not, or where the
concernee. employee is in any doubt whether a gift offered to
her/hir. is of a trifling value or not, d, reference shall be made to
the appropriate authority and the decision of the Execunve

Council thereon shall be final.
of Misconduct:- Any of the following acts of an employec shall

be construed as anact of misconduct:

(1)
(11)

(111)

(vi1)

(vili

(1%)

gross negligence in the discharge of duties;

wilful insubordination or disobedience to a reasonable order
of a higher authority or breach of discipline;

theft. fraud or dishonesty in connection with the property of
the University;

misappropriation of University funds;

tampering with official records;

5

giving false information regarding one’s name, father’s name
t

age, qualifications, previous service etc. at the time ©
employment;

habitual late attendance or wilful absence from duty
leave or sufficient causes,

withou!

) taking or giving bribes or any illegal gratifications ol
indulging in corrupt practices;
indecent behaviour or any other act subversive of discip/ie
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rSilv:

-C.".\‘;C‘.ioﬁ in a Court of Law or C‘ﬂ‘i‘ﬂ:f mvonving monral

wurpitude:

a3

nreach of rules and regulations, orders and circulars of the
University or of any of the higher authorities:
| abetment or attempt to commut any of the acts of misconduct:
q1) any other ground which may be considered by the Executive
Counctl to be detrimental to the interest of the University
the institution he 1s senng:

/v

or

wnl)plagiarism:

W) commission of any offence involving moral turpitude:

") engaging in any unauthorised work. gaintul orotherwise:
Wi} engage in sexual harassment of colleagues and students:

i) violation any/all clauses given in Statute 127

'*Disciplinary Action:- Disciplinary action, mcluding imposition of
h\"l"]:t‘e\ij“ay be taken by 1hf: Executive C‘ounc‘il on hcin‘g forwarded
- e Vice Chancellor against an employee for any of the reasons

. ;)‘:l““.l@rflled under the heading ofdiscipline and act of misconduct.
. Plinary Aythg

Picpgs rity:- Subject to the provisions hereinafter the
““eChance]]or of't

MeSpect of o, I he University shall be the disciplinary nmh‘or‘ity
et ang in ﬂ]p OYt?f:s otﬁher than thgse belon‘gmg to the .nonlf-:uuhnl}:
Versipy Shal)i)ca?c _ot. non-tcachl‘ng s!uﬂ, the Reglst_ral' o.f.‘l ¢
Uthorigy, shal ¥ d'SL‘llﬂl_nmy uu&onty provided ﬂmt the dlSL‘Iphlld'I'y
“NSUre 1y be rflot be En_lltlgd L0 Impose any ‘pur?lshl'nem‘othe‘r‘tP‘_m

' Mhloyee (t'cor‘dcd in his Sm:vngc Bnok tor future ;cter?rlu; on
" the graviy and 'n case the disciplinary authority 1s of opinion
i ¥ o offence probed may warrant imposition of any
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l" u_qgau]l'ing or 1nllmldaling any employcce of the l;f1iVCf‘{i[yT
y sabotage or wilful damage to or causing loss of goods or

| : . ge ;
4 propertics of thc University:;

(xit) spreading false information with a view to causing disruption
" ofthe normal work of the University:
(xii) unauthorized use of land and building of the University:

(xiV) conviction n a Court of Law for offence involving moral
turpitude;

(XV) breach of rules and regulations, orders and circulars of the
University or of any of the higher authorities;

(xvi) abetmentorattemptto commit any of the acts of misconduct;

(xvii) any other ground which may be considered by the Executive
Council to be detrimental to the interest of the University or
the institution he is serving;

(xviii) plagiarism;

(xix) commission ofany offence involving moral turpitude;
(xx) engaging inany unauthorised work, gainful or otherwise;
(xxi) engage in sexual harassment of colleagues and students;

(xxii) violation any/all clauses given in Statute 127.

129. Disciplinary Action:- Disciplinary action, including imposition of

penalties, may be taken by the Executive Council on being forwarded
by the Vice Chancellor against an employee for any of the reasons
enumerated under the heading of discipline and act of misconduct.

130. Disciplinary Authority:- Subject to the provisions heremafter the

Vice-Chancellor of the University shall be the disciplinary authority
inrespect of employees other than those belonging to the nonteaching
staff and in the case of non-teaching staff, the Registrar of the
University shall be disciplinary authority provided that the disciplinary
authority shall not be entitled to impose any punishment other than
“censure to be recorded in his Service Book for future reference™ on
any employee and in case the disciplinary authority is of opinion
that the gravity of offence probed may warrant imposition of any
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punishment other than “censure to be recorded in hig Servie g

for future reference™. it shall be the d.my ofthe diSCip“”aWamhﬂoﬂk
to place all papers including the findings of the disciplinary authg:-ry
on an enquiry, if any, before the Executive Council for PaSSinr}tlhﬂ-
final orcer as the Executive Council may deem appropriate. hih,,[f
be for the Executive Council, with two-third majority, in SUCh.ga:'
to decide whether the finding of the disciplinary authority ShULlldE:

accepted or not.

Penalties:- The following penalties or any of these may be impogeg
on any employee for misconduct, for good and sufficient reasopg
and after complying with the procedure laid down hereinafter

(i) Censure, recorded in his Service Book for future reference;

(i) Withholding of increment or promotion including the stoppage
of increment and efficiency bar, if any.

(iii) Reduction to a lower stage in the time-scale of pay for a
specified period with further direction as to whether or not the
employee will earn increment of pay during the period of such
reduction and whether on the expiry of such period the reduction
will or will not have the effect of postponing of the future
increments of his pay.

(iv) Reduction to a lower time-scale of pay, grade, post or service
which shall not ordinarily be a bar to the promotion of the
employee to the time scale of pay, grade, post or service t"rqm
which he was reduced, with or without further directions regarding
conditions to the restoration to the grade or post or service from
which the employee was reduced and his seniority and pay o

restoration to that grade, post or service.

(v) Recovery from pay of the whole or part of any pecuniary 0%

caused to the University by negligence or breach of order.

(vi) Compulsory retirement

5 L y ) . . cpe o fUI
(vii) Suspensien from service, which shall not be d1squa]1md“0“

futurec employment under the University. -
;.‘. — . s . i : \ dis ‘lh-
(\m):_jlslﬂlbml Irom service, which shall ordinarily be @ aisq™
'cation for future employment under the University.
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.y preliminary Enqufryi- V‘\fhcncvcr : > Made against an

= slovee of the University about it
*‘"‘F_Oﬁdl‘d- it shall be competent
m]?fﬂbcd hereinbefore, to carry out
‘ff,;;“encmg the formal disciplin
ereinabove. Such preliminary inqy
gjscip]mary authmfity himselfor by s
by the said aullmnl‘y to carry out t_h
sot be connected Yv'l'[}’l the Ur_nvc_rsn
be in the nature of a faLt[ finding ing
the disciplinary authpnty to ascerta
case which will justify the comme
proceedings. The dlSClpllI.la!'y.' aut
out such preliminary enquiry, if th
it to be necessary. It $hall be com
for good and sufficient reason, to
Registrar to initiate either a prelimi
proceedings against any of the em

ary Proceedings referreq to
'TY may be made ejther by the
ome othcrperson(s)authorised
€ Inquiry. Such person(s)
y. This preliminary Inquiry will
uiry for the purpose of enabling
in whetherﬁthere IS a prima facie
ncement of formal disciplinary
hority, however. need not carry
¢ said authority does not consider
petent for the Executive Council,
direct the Vice-Chancellor or the
nary inquiry or formal disciplinary
ployees of the Univers; ty.
133.Procedure for Imposing Penalties:-

(I) Noorder imposing of the penalties specified in Statute 131 shal]

be made except after an enquiry held in the manner provided in
the Statute.

(2) Thedisciplinary authority shall draw or cause to be drawn up-

(a) the substance of the imputation of misconduct or

misbehaviour into definite and distinct article or articles of
charges; *

(b) astatement of imputation of miscon.duct or misbehawour In
Support of each article of charge which shall contain-

(1) a statement of relevant facts including any admission or
confession made by the employee;

(a list of documents by which, and a list ofg\lls;z;tdb)
whom, the article(s) of charge are proposed to be s ! .d
: aee elivere
(¢) the disciplinary authority shall deliver or Laus‘:.‘t;) k:i ?'m g i
o the employee, a copy of the article(s) of charge ¢
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statement of imputation of misconduct of i

preparcd under qu-paragm‘ph‘-(h') and shal) requ;
employee to submit to the dlSClp]Il_1£Uy authoryt ‘
enquiring authority .wh‘crc? an cnqumng authgmy has
appointed by thec dlscnpl'mary authority, withiy, Such tecr
as may be sppciﬁcd. a written statement of hjg dcfenccl-mc-
to state whether he desires to be heard in person: nd

the disciplinary authority may in a case for (he PUmose o
enquiry, appointan Enquiring Authority and forwarg, it?

(i) acopy of the article(s) of charge and the gy

. ‘ e 3 . emem of
the lmplltatmn of mlSCOI‘ldLICt or mleChaVl(}u

r
(i1) acopy of the statement of witnesses, Hany,

(111) evidence proving the delivery of the documents

! Mentioneg
in sub-paragraph (b) (ii) to the employee:

the employee shall appear in person before the disciplinary;
inquiring authority on such day and at such time within tep
working days from the date of reccipt by him of the
articles(s) of charge and the statement of imputation of
misconduct or misbehaviour as the disciplinary/inquiring
authority may fix by a notice in writing or within such further
time as the disciplinary/inquiring authority may allow:

if the employee who has not admitted any of the article(s)of
charge in his written statement of defence appear before the
disciplinary/inquiring authority, such authority shall ask
him whether he admits or pleads guilty to any of the articles
of charge and shall record the plea, sign the record and
obtain the signature of the employee thereon. Thereupon
the disciplinary/inquiring authority shall return the finding
of guilt or otherwise in respect of these articles of charge 10
which the employee pleads guilty. The disciplinary/ inquinng
authority shall, if the cmployee fails to appear wilhin'tht‘
specified time or refuses or omits to plead guilty or claims
to be tried, require the University or its representatives €
produce the evidence by which it is proposed 1o prove lhcl
article(s) of charge and shall adjourn the case to a later di
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not exceeding thirty days, after recordine
cmployee needs such time for the purpose
defence:

an order that the
of preparing his

(¢) the employee shall thereafter-

(i) inspect within five working days of the order or within
such further time not exceeding five working days as
the disciplinary/inquiring authority may allow. the

documents specified in list referred to in clause (b) (11):
(ii) submitalistofwitnesses to be examined on his behalf:

(i) give a notice within ten working days of the order or
within such time not exceeding ten working days as the
disciplinary/inquiry authority may allow asking for the
discovery or the production of any documents which
are in the possession of the authority but not mentioned
in the list mentioned in clause (b) (11);

(h) the disciplinary/inquiring authority shall on receipt of the
notice for the discovery or production of documents, forward
the same or copies thereof to the authority in whose custody
or possession the documents are kept with a requisition for
the production of the documents by such date as may be
specified in such requisition:

Provided that the disciplinary/inquiring authority may, for
reasons to be recorded®by it, in writing, refuse to requisition
such of the documents as are, in its opinion, not relevant to
the case;

() on receipt of the requisition referred to in clause-(h) every
authority having the custody or possession of the
requisitioned documents shall produce the same before the
disciplinary/inquiring authority:

Provided that if the authority having the custody or
Possession of the requisitioned documents is of the opinion
for reasons to be recorded by it, inwriting, that the production
of all or anv of such documents would be against the
nterest of the University, it shall inform the disciplinary,’
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‘ rine authority accordingly and !'/?(’f/f-V.C'-'Phnm_q-,»’mqu”‘m?
nqui ”-?h. it hﬁ,!'”-n so informed contmunicate the OPinic, !\
cm{hm'f{; (’f(, (m; withdray the requisition made p, k:
:;: E /f:if/r:)c'?rion ordiscovery of such documens x

(j) The disciplinary/inquiring authmjty‘sh}a]‘] aup\v}hi
an opportunity to Cross cxaml.n‘c’ t.?c,.\?]m“”‘* an
examined on behalfl of the University“in glfppm.'t of the
charge and shall also allow thc‘cmpl‘o:vec 10 examipe Such
witnesses in support Of‘hlS defence as may be consid
relevant in the context of the charge:

“Mploye,
S 1f any

Cred

(k) after the completion of the inquiry, the disciplinm:
authority shall prepare its report which shall co
following:-

Nquiring
niamn the

(a)the article(s) of charge and the statement of 11

Nputation
of misconduct or misbehaviou r:

(b)the defence of the employec in respect of each article of
charge;

(¢)assessment of the evidence in respect of

cach article of
charge;

(d)the findings on each article of

charge and the reasons
there for;

(1) insuchacase where the disciplin
to impose the required penalty
forward his report together w
proceedings to the Executiy
necessary action. The E
provisionally as to the pu
employee concermned. ifit)
with any of the punishm
service, reduction in ra
compulsory retirement
Council sh

ary authority 1s not authorized

upon the employee, he shall

ith records of the disciplinary

¢ Council for consideration and
Xecutive Council shall decide
nishment to be imposed upon the
S proposed to punish the emplq)’ﬁ‘t
ents viz. dismissal, removal from
nk or in time-scale or grade or
[n all other cases, the Exceutive
all be entitled to pass a final order IMposing any
Of the punishments upon the employee except those
mentioned in the furgoing Statutes:




(1)

134. Special Procedure in Certain Cases:- Nothing in Statute |33 shall
apply in a case where the Executive Council imposes any penalty
enumerated in Statute 128 onan employee- /
(i) on the ground of conduct which has led to his conviction o ,
criminal charge or on the strength of facts or conclusion arriyeg
atinajudicial trial;

(i1) who has absconded or where for other reasons it is impracticable
to communicate with him.

h
I~

Any other matter not covered in the Statutes or Ordip
may be dealt with the provisions of West Bengal §
Rules, 1971 and the West Bengal Services (Classif;
Control and Appear) Rules 1971, as may be amende
time to time.

L'I:f‘l(_g\T
Cr\1\c
CJHUQ
d from

135. Suspension:-

(1) The Executive Council may place an employee under suspension
on recommendation of the disciplinary authority, Vice-Chancellor
or the Registrar, as the case may be

(a) where the disciplinary proceedings against him is contemplated

for/pendingor;

(b) where a case against him in respect of any criminal offence

1s under investigation, enquiry or trial.

(2) An employee shall be deemed to have been placed under
suspension by an order of the disciplinary authority-

(a)

with the effect from the date of detention, if he 1s detamed
police custody on a criminal charge for a period exceeding
48 hours; Notwithstanding the above, appropriate chanse™
if felt necessary under the circumstance, n “pertod’ duratio?
of police custody’ can be made by the Executive Council by
\-Tide notification in the University Regulation from time
fime

with effect from the date of his conviction, if. upon suct

. o M ~ ¥ . r‘ I
conviction, he is sentenced to a term of imprisonme!
swieereh . . "1 |.:
exceeding 48 hours; Notwithstanding the above, appropr®



o
LS

hanges. 1f felt necessary under the circumstance, in ‘period/
C : R . ? al . r
duration of police custody’ can be made by the Executive
c ~ . . » . . -
Council by vide notification in the Unijy ersity Regulation
from time to ime.

: enalty of dismissal or removal from service imposed
' 1y where the pené o .
) on an employee, under suspension, is set aside on appeal or
UI[: -I-e\;jew under this Statute or under any order of the Court of
0 ) ; \ . . ;
Law and the case is remitted for further enquiry or action with
AW 2 _ _
ny other direction his suspension shall be deemed to have
d . . ,. £ &
continued and in force from the date of the original order of the
L

dismissal and shall remain in force unti] further orders of the
disciplinary authority.

(4) During the period of suspension, the employee concerned shall
* peentitled to a subsistence allowance of an a

mount equal to one
| halfofhis basic pay and allowances in full.

' (5) Intheevent of his suspension being followed by punishment he
~ shall not be entitled to any further emoluments other than what

| he had already been paid from the date of his suspension unless
| the Executive Council directs otherwise.

) Anorder of suspension under this St

atute shall not be deemed to
~' beor construed as punishment for
|

any purpose whatsoever
 I.Pay and Allowances on Reinstatement:- Whep an employee who

has been dismissed, removed Or suspended is reinstated. the

Disciplinary, Appellate or Reviewing Authority,

as the case may be,
- May grant him for the period of his absence from duty
]

| () ifhe i honourably acquitted, the full pay and allow

| than the travelling allowance
entitled, if he had not been dig
less the subsistence grant;

ances other
to which she/he would have been

missed or removed or suspended.

) ' otherwise, gl Proportion of pay and allowances as the

“'SﬂlplmalyAppc]]alcor RcvicwingAulhorily may determine:

) Ina cacs e 11 R :

na case falling under ¢layse (1) the period of
Willbe treateq dsaperiod spent on duty;

falling under clause (

:

absence from duty
) the period may be treated ason
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duty or lcave as may be duc to him. but it will not be 5o treareq
l . S ma! ‘ MLBOL r

unless the Disciplinary, Appcllate or Reviewing authoriy,
IES? ) 3 -
directs accorcingly.

137. Appeal against Order ] mpnsing the ‘Pt"nu?tiei:- An appeal _;gamq
the order imposing any of the pcna]ng:« b} the ‘Exec_mwe Counci]
except the punishment involving Lermmatlon of service by way of
dismissal or removal or compulsory retirement shall lie to an Appe”;m
Authority to be constituted with three persons by a resolution of the
Exccuti\-"c Council. At least one of these three persons shall be an
outsider. Such Appellate Authority shall be appointed for such term
and on such other terms and conditions with regard to the holding of
office by the members of the committee and such staff as the
Executive Council may determine by resolution.

138. Appeal against Order of Dismissal/Removal/Compulsory Retirement:-
An appeal against the order of dismissal, removal or compulsory
retirement shall be made to the Tribunal constituted under subsection
(1)of Section 35 of the Act.

139. Period of Limitation for Appeal:-No appeal preferred shall be
entertained unless such appeal 1s preferred within the period of
ninety days from the date on which a copy of the order, appealed
against, is delivered to the employee concerned;

Explanation: The word ‘delivered’ in this Statute shall mean and
include sending of the order to the employee concemed by
registered post with acknowledgement due for a lapse of period of
thirty days from the date of posting of the order. If the employee
concerned does not otherwise acknowledge in writing the receipt of

the order or if he refuses to accept the order sent by registered post.
his appeal shall not be entertained:

Provided that the tribunal or Appellate Authority, as the case ma)
be, may entertain an appeal after the expiry of the said period If
sufficient cause for not preferrin gthe appeal in time is shown.

140. Procedure of Appeal:-

(1) Every person preferring an appeal shall do so separately and in
his own name and shall submit five copies of'the appeal.
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» The appeal shall be presented to the authority 1o whom the

(- JI’PU‘” lies and !l shall contain a1 materials statements together
with a copy of the order soughy (o be appealeq against and
Jocuments on wllnch the appellan wants to .
in the petition of HDDL?HI shall not be disre
and shall be complete in iisel f

relay. The language
spectful or Improper

1y The authority which made the order appealed against on receipt
of a copy of the appecal shall forward s comments thereon. if
any, together with the relevant records (o the Tribunal orAppellate
.*\dthm‘i ty without any avoidable delay.

4) The Tribunal/Appellate Authority shal] regulate its own procedure
in the matter ofhearing and disposal of the appeal.

1 Appellate Authority:- T_he Executive Council shalj constitute an
Appellate Authority consisting of the foliowing members, namely:-

(i) apersontobenominated by the Chancellor as Chairman;

(i1) one person having knowledge of law to be nominated by the
Statec Government;

(nijone person to be nominated by the Exccutive Council,

142. Appellate Tribunal:- The Executive Council, in pursuance of sub-
scction (1) of section 35 of the Act. shall constitute an Appellate
Tribunal consisting of the following members, namely:-

(1) aChairman, to be nominated by the Chancellor in consultation
with the Minister;

(1) one person to be nominated by the Executive Council;

(m)one person each to be nominated by the teacher, officer or
employee concerned.

H3. Constitution of Election tribunal: There shall be an Election
Tribunal comprising the following members:-

Ul aperson to be nominated by the Chancellor as Chairman

”” one person having kno“,rledge Of lav,’ to bC nomina[cd b) [he
State Government as member; and

(M) aperson to be nominated by the Vice-Chancellor as member.




{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }

